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CURRICULUM VITAE 

 
Name   Grace Muchunu    
 
Nationality  Kenyan 
 
Date of Birth  10th July 1988 
 
Residence   Nairobi, Kenya 
 
Present Position  Tana Consultant 
 
Specialisation    
 

EDUCATION 

2016-2017                        M.A, International Development, University of East Anglia, United Kingdom (Distinction) 

2008-2012                        B.A, Sociology, Moi University, Kenya (2nd Class Honors) 
Other training: 
2017                                  Gender and Organisational Change, University of East Anglia, UK (Certification) 

2015                                  Gender Equality and Energy e-learning Course, World Bank Group (Certification) 

 
 
KEY QUALIFICATIONS 

Ms. Muchunu is an international development professional with 7 years’ experience of development programmes in Kenya and globally. She 

has notable experience providing Project Management and Programme Implementation expertise to a diverse range of mid-term 

evaluations, end-term evaluations and multi-year programmes. Grace has significant first-hand programming experience in prevention and 

response to Sexual and Gender Based Violence (SGBV), Sexual Reproductive Health and Rights (SRHR), and Child Protection in Kenya. 

Additionally, she possesses technical field experience conducting gender-related studies in Kenya including, Gender analysis of projects 

within natural resource management, as well as Evaluation of KCB and Multiparty guarantees and an assessment on prospects of guarantee 

projects in Kenya. She also holds considerable practical experience in data collection activities including, coordination of key informant 

interviews across various regions, qualitative document review, administering of surveys through platforms as Survey Monkey etc.  

 

 
LANGUAGES 

 

Reading Speaking Writing 

English Excellent Excellent Excellent 

Kiswahili Excellent Excellent Excellent 

 
EMPLOYMENT RECORD 

 Sep 2018 – Present Consultant, Tana Copenhagen Kenya  
 Jan 2014 – Aug 2016 Program Assistant, Gender Violence Recovery Centre, Nairobi, Kenya  
 May 2013 – Sep 2013 Corporate Office & Human Resource Administrator, Nairobi Women’s Hospital,   
  
Countries Worked: Kenya, Tanzania, Uganda, Somalia, South Sudan, Ghana, Belarus, Lithuania, Afghanistan, Libya, Mali, Lebanon, Syria, 
Somaliland
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PROFESSIONAL EXPERIENCE 

Date  Location Client                                Position  Description 

Jan – April 
2022 

Somaliland FCDO Project 
Manager 

Mid-Term Review of the Somaliland Development Fund Phase 2 
The Somaliland Development Fund Phase Two (SDF2) is a multi-donor fund that 
supports the Government of Somaliland (GoSL) in the delivery of basic services. 
SDF2 is a flagship economic recovery and infrastructure programme for 
Somaliland covering the period September 2018 to March 2024. The main 
purpose of this work is to review the implementation of the SDF2 programme 
since its inception in September 2018. The mid-term review will assess and make 
recommendations to improve performance, accountability, learning and 
evidence-based decision making and management. 
Activities 

▪ In charge of providing administrative and contractual management to the 
evaluation process throughout the different phases 

▪ Coordinating field missions in Somaliland and ensuring adherence to agreed 
logistical and security plan arrangements 

▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Ensuring compliance to quality standards of the reporting outputs 
▪ Coordinating with 4 team members 

January – 
May 2022 

Syria  European Union 
Delegation to 
Syria 

Project 
Manager 

Mid-Term Evaluation of UN Joint Programme to Strengthen Urban and Rural 
Resilience Conditions for Community Recovery in Syria 
The main objectives of the mid-term evaluation was to provide the relevant 
services of the European Union – and the interested stakeholders - with: • an 
overall independent assessment of the performance of the project ‘UN Joint 
Programme to strengthen urban and rural resilience and conditions for 
community recovery in Syria’, paying particular attention both to its results, 
measured against its expected objectives, and to the reasons underpinning such 
results; and • key lessons learned, conclusions and related recommendations in 
order to improve the remaining period of implementation and potential second 
phase as well as similar future Interventions. The evaluation therefore has a 
double objective of accountability (documentation of results) and of learning 
(lessons learned and recommendations).  
Activities 

▪ In charge of providing administrative and coordination management to the 
evaluation process throughout the different phases 

▪ Coordinating field missions to Damascus, Dara’a and Deir Ez-Zor and ensuring 
adherence to agreed logistical and security plan arrangements 

▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Ensuring compliance to quality standards of the reporting outputs 
▪ Coordination of four evaluation experts 

Novembe
r 2021 – 
May 2022 

Afghanistan 
(Desk-
based) 

Sida – 
Afghanistan 
Unit 

Project 
Manager 

Evaluation of Afghanistan Research and Evaluation Unit, Strategy Period 2019 - 
2021 
The purpose of this evaluation is to evaluate the relevance, effectiveness, 
efficiency and impact of the implementation of the AREU strategic plan 2019 – 
2021, specifically with regards to its vision, mission, overall objectives and theory 
of change. Additionally, the project aims to formulate recommendations to 
contribute to upcoming discussions regarding the preparation of AREU’s new 
three-years strategic plan. The findings and recommendations will also provide 
inputs for Sida’s development strategy for Afghanistan. 
Activities 

▪ In charge of providing administrative and contractual management to the 
evaluation process throughout the different phases 

▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Ensuring compliance to quality standards of the reporting output 
▪ Coordination of three evaluation experts 

October 
2021-
December 
2021 

Desk Sida HQ (Dept 
for 
International 
Organisations & 
Policy Support) 

Research 
Assistant 

Evidence Brief and Method Support as Input for Work to Strengthen Conflict 
Analysis 
The over-all purpose of this assignment is to provide input to Sida’s work to 
strengthen its method support for Sida staff with regards to support to 
commissioning, developing and making use of (different types of) conflict 
analyses. But the assignment is not as general as that but much more specific. The 
specific objectives are:  
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Date  Location Client                                Position  Description 

1) provide suggested guidance (or method support) in terms of how to identify 
relevant conflicts in all phases of conflict (including risk of severe violence and 
conflict as in contexts of submerged or rising tension);  
2) provide an evidence brief about root causes of conflict and drivers of conflict 
as well as drivers of peace; 
3) suggest complementary guidance (or method support) on how to strengthen 
any conflict analysis with regards to the specific task of identifying root causes of 
conflict and drivers of conflict / peace in different types of contexts; and  
 4) suggest complementary guidance (or method support) on how to link 
identified root causes to appropriate and relevant options for intervention 
Activities 

▪ Desk literature review on root causes of conflict, drivers of conflict and drivers 
of peace (contextual analysis) 

▪ Contribution to drafting of 2 documents: evidence brief, and guidance note 
▪ Close collaboration with 2 conflict experts 

October 
2021-
March 
2022 

Africa 
(Eastern & 
Southern 
Africa 

Sida – Embassy 
of Sweden in 
Lusaka 

Project 
Manager 

Final Evaluation of 2gether 4 SRHR project: A Joint UN Programme 
The purpose or intended use of the evaluation is to help Sida and its partners to 
assess progress of the programme, which will provide input to upcoming 
discussions concerning the potential preparation of a new phase. It will also 
document lessons learnt and inform how implementation may be adjusted or 
improved in a potential new phase of the programme. The conclusions and 
learnings from the evaluation will furthermore be of use for other organisations 
working towards an integrated, regional approach to SRHR. The primary intended 
users of the evaluation is the regional SRHR team at the Swedish Embassy in 
Zambia. 
Activities 
▪ In charge of providing administrative and coordination management to the 

evaluation process throughout the different phases 
▪ Facilitating contracting and roll-off of meetings with the evaluation team and 

the client 
▪ Coordinating field missions to South Africa, Zambia, Uganda and ensuring 

adherence to agreed logistical and security plan arrangements 
▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Ensuring compliance to quality standards of the reporting outputs 
▪ Coordination of three gender and evaluation experts 

Septembe
r 2021 – 
March 
2022 

Global (Asia 
and Africa) 

Sida-Embassy of 
Sweden 

Project 
Manager 

Evaluation of the Swedish Intellectual Property Office International Training 
Programme on Intellectual Property for Development 
The International Training Programme, ITP 313 Intellectual Property for 
Development, is implemented by the Swedish Intellectual Property Office (PRV) 
and is funded by Sida, through the Strategy for capacity development, partnership 
and methods that support the Agenda 2030 for sustainable development 
(hereafter the KAPAME strategy). The intended use of this evaluation is to help 
Sida and PRV assess progress of ongoing capacity development programmes to 
learn what works well and what doesn’t work well. The evaluation will be used to 
inform decisions on how any future programmes should be designed in order to 
further enhance sustainable, anticipated effects in the area of Intellectual 
Property, innovation and institutional building of IP systems. To do this the 
evaluation should identify results, collect lessons learned and provide PRV and 
Sida on recommendations for future programme design and implementation. 
Activities 

▪ Supporting the entire evaluation process 
▪ Facilitating contracting and roll off of evaluation team/client meetings 
▪ Managing the field missions 
▪ Ensuring adherence to agreed timelines and submission of deliverable 
▪ Managing the quality assurance processes 

Septembe
r 2021 – 
January 
2022 

Turkey & 
Lebanon 

SKL 
International/Si
da 

Project 
Manager 

Evaluation of the RESLOG project 2018-2021 
The purpose of the evaluation is to provide Sida, SALAR/SKL-International and its 
project partners with an input to upcoming discussions concerning preparation of 
a possible new phase of Reslog. The specific objective of the evaluation is to 
evaluate the relevance, effectiveness and efficiency of the implementation of the 
Reslog project and to formulate recommendations as inputs to foreseen 
discussions concerning the preparation of a new phase of support.  
Activities 
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Date  Location Client                                Position  Description 

▪ Supporting the entire evaluation process 
▪ Facilitating contracting and roll off of evaluation team/client meetings 
▪ Managing the field missions 
▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Managing the quality assurance processes 

July – Dec 
2021 

Kosovo Sida – Embassy 
of Sweden in 
Pristina 
 
Erik Pettersson 
erik.pettersson
@gov.se 
 
 

Project 
Manager 

Evaluation of Development Cooperation between the Ministry of Finance, Labor 
and Transfers, Property Tax Department, in Kosovo and the Swedish Tax Agency 
financed by the Swedish Embassy in Pristina 
The evaluation focused on the prolongation of the Protax 2 project between 2018 
and 2021, including the context of the entire engagement from Protax 1 in 2008-
2011 and the initial Protax 2 project in 2014-2017. The Protax 2 has an overall 
purpose to strengthen the municipalities in Kosovo to improve their ability to 
generate their own sources of revenue and be financially stable. The evaluation 
focused on the project design, implementation, outcome, actual cooperation and 
capacity building aspects of Protax 2. 
 
Activities 

▪ Supporting the entire evaluation process 
▪ Facilitating contracting and roll off of evaluation team/client meetings 
▪ Managing the field missions 
▪ Ensuring adherence to agreed timelines and submission of deliverables 
▪ Managing the quality assurance processes 

April – 
Sep 2021 

Kenya 
(Field-
based) 

Sida – Embassy 
of Sweden in 
Nairobi 
 
 
Elena Sahlin 
elena.sahlin@g
ov.se 
 

Research 
Assistant 
and 
Project 
Manager 

Evaluation of KCB and Multiparty guarantees and an assessment on prospects 
of guarantee projects in Kenya 
This evaluation was intended to examine the set of guarantees that were a part 
of the portfolio from 2012 until 2020 and to evaluate the development results 
that these guarantees achieved, to learn from what worked well and less well. 
The intended use of the evaluation was also to explore future prospects on 
guarantees based on lessons learned, taking into account the new development 
strategy in Kenya 2021-2025, benefitting from the current programmes in the 
agriculture and market development portfolios and the current economic and 
financial situation in the country. 
A field mission was carried out in Kenya (Nairobi, Machakos, Kiambu, Narok 
counties). 
Activities 
▪ Research assistant functions included but not limited to: desk research, design 

of questionnaires within Survey Monkey, translation of survey to Swahili, 
conducting interviews, coordination of meetings, interview schedules and field 
mission logistics. 

▪ Project management functions included but not limited to: supporting the 
entire evaluation process, facilitating contracting and roll off of initial project 
meetings, managing the field missions, submitting deliverables and managing 
the quality assurance processes. 

April – 
May 2021 

Desk - Africa ILO/Regional 
Office for Africa 
(ROAF) 
 
Martin 
Østergaard 
martinostergaar
d1907@gmail.c
om 
 
 

Junior 
evaluator 

Thematic evaluation on selected activities on youth employment (YE) in Africa 
towards developing an ILO YE regional strategy 
The purpose of the evaluation was mainly to contribute to the formulation and 
implementation of an ILO YE strategy for Africa 2021-2030, taking into account 
potential changes in the economies in Africa due to post-COVID recovery phase. 
The evaluation looked activities and results from ILO work in Africa developed or 
competed in 2019-2020 (at policy, institutional and direct-action levels). 
Activities 

▪ Supported the data collection process in participating in interviews from 
various members of ILO experts across Africa and HQ; documenting minutes 
of the interviews. 

Jan – Mar 
2021 

Global: 
Lebanon, 
Libya, Mali 
& S. Sudan 
(Desk-
based) 

DanChurchAid 
(DCA) 
 
Lene 
Rasmussen 
lera@dca.dk 
 
 

Research 
Assistant/
Project 
Manager 

External Desk Evaluation of the DCA Humanitarian Mine Action & Cluster 
Munitions Activities of 2016-2020  
DCA has been implementing a four-year Dutch-funded programme in several 
countries titled “DCA Humanitarian Mine Action & Cluster Munitions 2016-2020”. 
This programme has included humanitarian mine action activities including 
clearance, explosive ordnance (EO) risk education, victim assistance and 
partner/stakeholder capacity development, for the benefit of the population of 
Lebanon, Libya, Mali and South Sudan. 

mailto:erik.pettersson@gov.se
mailto:erik.pettersson@gov.se
mailto:elena.sahlin@gov.se
mailto:elena.sahlin@gov.se
mailto:martinostergaard1907@gmail.com
mailto:martinostergaard1907@gmail.com
mailto:martinostergaard1907@gmail.com
mailto:lera@dca.dk
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Date  Location Client                                Position  Description 

 
The purpose of this evaluation aimed to measure the achievements of the overall 
program outcomes and the individual project outcomes as aligned and stated in 
the project proposal and log-frames; and give recommendations for future 
project development. The external evaluation also aimed to include 
measurement of cost-efficiency, donor expectations about results-based 
reporting, links between mine action and humanitarian work, and conflict 
sensitivity and risk management. 
Activities 

▪ Desk review: a review and analysis of project proposal, revisions and reports in 
order to analyse to what extent outcomes and outputs have been reached 
▪ Remote data collection: creation and analysis of a multilingual survey on Survey 
Monkey platform for project staff 
▪ Remote data collection: participate in key stakeholder interviews 

Dec 2020 
– Mar 
2021 

Afghanistan 
(Desk-
based) 

GIZ Germany 
 
Abigail Hansen 
abigail.hansen.f
rance@gmail.co
m 
 
 

Project 
Manager 

Project Evaluation: Bridging the Gap Between Formal and Informal Justice 
(DGIS/TAF and BMZ/GIZ) 
The TAF/GIZ Rule of Law program aimed at supporting capacity building of both 
informal and formal justice actors in Afghanistan and also aimed at improving the 
links and exchange between the different stakeholder. The external evaluation 
marked the closing of the TAF/GIZ program and closure of the joint program 
between DGIS and BMZ. The evaluation was expected to meet OECD/DAC criteria 
as well as GIZ’s Central Project Evaluation (CPE) criteria. Primary objectives 
oriented towards leaning and accountability with an overall focus on the overall 
merit and worth of the intervention from program and cooperation side. 
Activities: 

▪ Coordination with GIZ on contractual obligations 
▪ Management of agreed deliverables in relation to timelines, delivery and 

quality assurance process 
▪ Coordination of evaluation team including contracting, invoicing and 

adherence to client requirements 

Dec 2020 
– Feb 
2021 

Belarus, 
Lithuania 
(Desk-
Based) 

Swedish 
International 
Development 
Agency (Sida)/ 
FCG Swedish 
Development 
consulting 

Research 
Assistant 

Evaluation of Support to the European Humanities University – Desk-based 
Evaluation of the EHU was commissioned by Sida as a rigorous and independent 
assessment of the core support to EHU 2015-2020, its background and 
performance in relation to prior established objectives, plans, expectations or 
standards of performance. The evaluation also intended to provide 
recommendations and strategic directions to inform institutional development, 
future strategies to long-term financial sustainability and analysis of progress of 
fundraising strategy, and development of content, objectives and priorities for 
EHU. 
Activities: 

▪ Organisation and coordination of virtual interviews (Zoom) across different 
time zones 

▪ Conducted a gender analysis to understand the level of gender 
mainstreaming within EHU operations 

▪ Desk support in reporting and analysis of qualitative data 
▪ Creation, administration and analysis of a survey through Survey Monkey 

platform for academic teaching staff 

Nov 2020 
– Feb 
2021 

Ghana 
(Desk – 
based) 

Foreign, 
Commonwealth 
and 
Development 
Office (FCDO) 
/IMC 
Worldwide 
consulting 

Project 
Manager 

Project Completion Review: Market Development in Northern Ghana (MADE) 
Programme 
The Foreign, Commonwealth and Development Office (FCDO) commissioned an 
external evaluation or review to provide an independent review of the 
performance of MADE over its full project cycle, and to assess among others, 
achievements of outcome and output targets, sustainability of results, validity of 
the programme’s theory of change, assumptions and risks etc. 
Activities: 
▪ Responsible for contractual obligations with IMC Worldwide and FCDO 
▪ Ensure that all deliverables are produced and submitted on time 
▪ Coordination of the quality assurance of deliverables 
▪    Management of the consulting team  

mailto:abigail.hansen.france@gmail.com
mailto:abigail.hansen.france@gmail.com
mailto:abigail.hansen.france@gmail.com
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Date  Location Client                                Position  Description 

Mar 2020 
– Mar 
2021 

South 
Sudan 
(Desk-
based) 

East African 
Research 
Fund/FCDO 
 
Reference: 
Jordan Kyongo 
Research 
Specialist 
jordan.kyongo
@fcdo.gov.uk 
 
 

Project 
Manager  

Towards Understanding the Livestock Economy in South Sudan 
This 8-month study aims to generate evidence from South Sudan on the 
importance of livestock to livelihoods and the wider economy. More specifically, 
the study aims to explore the importance of livestock to livelihoods and change 
over time, examine the state of livestock markets and their evolution as well as 
explore future prospects for the livestock economy and how this is expected to 
change. Due to Covid 19, and flooding factors, the project has included an 
adapted methodology to involve remote field data collection management. 
 
Activities: 
▪ Responsible for contractual and communication obligations with the 

EARF/PWC 
▪ Ensure that all deliverables are produced and submitted on time 
▪ Coordination of project logistics related to field travel in South Sudan 
▪ Coordination of local researchers  
▪ Ensure all research products are peer reviewed 
▪ Management of the consulting team and project budget 

April 2020 
– June 
2020 

Kenya 
(Desk-
based) 

GIZ Kenya 
 
Reference: 
Andrew Buluma 
Andrew.buluma
@giz.de 
 

Project 
Manager 
and 
Research 
Assistant 

Study on Public (e)Procurement and Public Complaints Management 
Mechanisms in Kenya and their Contribution to the Fight Against Corruption 
through Linkages with Civil Society, Media and the Private Sector 
The GIZ Strengthening Good Governance Programme is implementing a 2-year 
(2019-2020) project that aims to achieve the module objective: ‘Service delivery 
at the national and county level is improved according to the principles of good 
governance (incorruptibility, fairness, efficiency) and the principle of 
accountability of Agenda 2030”. The program is currently in its final year of 
implementation and is scheduled to end in December 2020. A recalibration of the 
program is envisioned by the German Federal Ministry of Economic Cooperation 
and Development (BMZ) beyond 2020 with a possible change of thematic focus. 
The program’s focus in 2020 is therefore on achieving all set indicators and 
consolidating results. 
 
The consultancy was expected to review the current program with a view to 
ensuring more targeted interventions based on the new demands and changes in 
the anti-corruption sector. Findings from the study formed the basis for 
development of a concept note for BMZ by end of April 2020 covering the scope 
of a new phase of the program beyond 2020. 
 
Activities: 
▪ Responsible for contractual obligations with the client, including timely 

output deliverable 
▪ Scheduling of key informant interviews with representatives from Kenya 

Association of Manufacturers (KAM), Commission of Administrative Justice 
(CAJ), Ethics and Anti-Corruption Commission (EACC), Transparency Initiative 
(TI), DFID, and GIZ procurement and complaints management staff 

▪ Key liaison with the consulting team 

Feb – Apr 
2020 

Somalia 
(Desk-
based) 

GIZ Somalia 
 
Reference: 
Alice Amayo 
alice.amayo@gi
z.de 
 
 

Project 
Manager/
research 
assistant 

Integrated context and human rights analysis for the project evaluation of the 
Project Rehabilitation of Technical and Vocational Education and Training in 
Somalia 
Integrated context and human rights analysis in the form of the integrated PCA 
was incorporated into the project evaluation of the Project Rehabilitation of 
Technical and Vocational Education and Training in Somalia. This in-depth 
examination aimed to cover several aspects integrated within the Peace and 
Conflict Analysis (PCA) matrix including;  

1) Principal factors for conflict, fragility and violence; significant 
infringements of human rights; Needs for peaceful, inclusive and 
human rights-based development  

2) Action options for positive impact on/contribution to the identified 
needs for peaceful and inclusive development; human rights-based 
project design  

3) Assessment and management of external risks  
 
Activities: 
▪ Contract management 
▪ Desk review 

mailto:jordan.kyongo@fcdo.gov.uk
mailto:jordan.kyongo@fcdo.gov.uk
mailto:Andrew.buluma@giz.de
mailto:Andrew.buluma@giz.de
mailto:alice.amayo@giz.de
mailto:alice.amayo@giz.de
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Date  Location Client                                Position  Description 

Jan 2020 Somalia 
(Field-
based) 

East African 
Research 
Fund/DFID 
 
Reference: 
Erik Bryld 
eb@tanacph.co
m  

Research 
Assistant 

Presentation of findings workshop - Shelter provision in East African Cities: 
Understanding Transformative Politics for Inclusive Cities, Copenhagen and 
Nairobi - This research proposes a comparative analysis of systems of shelter 
provision in four East African cities (Nairobi, Addis Ababa, Hawassa, Mogadishu) 
in order to identify policy-relevant, locally-driven solutions for improving shelter 
at scale for low – income women, men, and other vulnerable groups. The research 
was carried out from May 2018 – February 2020.  
 
Activities: 
▪ Coordination of workshop logistics in Mogadishu, in collaboration with a local 

consultant 
▪ Support to the presentation of findings workshop with the Banadir Regional 

Administration 
▪ Field mission to Mogadishu 

Nov 2019 Kenya 
(Field-
based) 

London School 
of Hygiene and 
Tropical 
Medicine 
 
Reference: 
Veronique 
Filippi 
Veronique.filipp
i@lshtm.ac.uk 
 

Field 
Support  

Facilitate the Review of Data Entry Quality - What Works Programme (short 
term) 
AIHD participated in an important study focusing on preventing violence among 
school children in Kenya. The main objective of the task was to facilitate the 
review of data entry quality of questionnaires in previously conducted baseline 
and end line surveys. 
 
Activities: 
▪ Identification of pre-selected questionnaires from archives (40) 
▪ Create duplicates and share with LSHTM for verification 

June –Aug 
2019  

Tanzania 
Kenya, 
Uganda 
(Field 
based) 

HORIZONT3000 
 
Reference: 
Jennifer Okusia 
Senior 
Programme 
Officer – 
Financing 
Projects 
jennifer.okusia
@horizont3000.
org 
+256 782 522 
841 

Consultan
t/ Project 
Manager 

Gender Analysis of the ADC funded Programme Improvement of living 
conditions of disadvantaged groups in three East African countries 2019-2022 - 
The study provided an understanding of existing gender inequalities and their 
causes in Kenya, Uganda and Tanzania in the sectors Rural Development – 
Management of Natural Resources as well as Human Rights – Civil Society (in 
particular land rights and human rights). The study describes how the gender 
inequalities intersect with other inequalities, how they impact on human rights 
enjoyment and/or benefits produced by and access to local development efforts, 
as well as an understanding of HORIZONT3000’s regional office and local partner 
organizations’ commitment and capacity to work on Gender equality and Women 
Empowerment. 
Activities:  
▪ Desk review  
▪ Field interviews and focus group discussions with 13 project partners across 

Tanzania, Uganda and Kenya.  
 

Projects assessed include:  
Kenya - Promotion of sustainable agriculture and human rights, Kenya (DESECE) 
Bungoma, Water Supply and Basic Sanitation in Turkana County, Kenya (Diocese 
of Lodwar); 
Tanzania - Strengthening Food Security in Songwe, Tanzania (ADP Mbozi);  
Strengthening of Women’s Rights in Muleba, Tanzania (MHOLA); Strengthening 
the Land Rights of Smallholder Farmers, Tanzania (Haki Ardhi); Sustainable 
livelihood of smallholder farmers, Tanzania (CHEMA); Information on and 
protection of civil rights and obligations, Tanzania, (Rulenge Diocese); Enabling 
Rural Innovation (OWSL)  
Uganda - Strengthening the rights of market women in Kampala and Amuru, 
Uganda (UWONET); Socio-economic empowerment of people with disabilities 
and orphans (Caritas Kiyinda Mityana); Enabling Rural Innovation in Eastern Africa 
(YARD, Caritas Tororo, Caritas MADDO)  
Regional - Strengthening CSOs Effective Engagement in Policy Dialogue East 
Africa, Uganda (several partners)  

Mar –Apr 
2019 

Kenya & 
Somalia 
(desk 
review) 

GIZ 
 
Contacts: 
Alice Amayo 
Portfolio 
Manager 

Consultan
t/ Project 
Manager 

Peace, Conflict and Human Rights Analysis for appraisal of the new project: Good 
Governance, Resource Management and Resource Sharing in Somalia. The 
assessment of the context and Human rights analysis aimed to identify key factors 
in conflict, fragility and violence, dividers and connectors for the diverse target 
groups along the Hirshabelle river basin and between the Hirshabelle Federal 
Member State and Federal Government of Somalia. Additionally, explore 
stakeholders in water resource management along the Shabelle river basin 

mailto:eb@tanacph.com
mailto:eb@tanacph.com
mailto:Veronique.filippi@lshtm.ac.uk
mailto:Veronique.filippi@lshtm.ac.uk
mailto:jennifer.okusia@horizont3000.org
mailto:jennifer.okusia@horizont3000.org
mailto:jennifer.okusia@horizont3000.org
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Date  Location Client                                Position  Description 

alice.amayo@gi
z.de 
 

(gatekeepers, door openers, including agencies working in peace building, formal 
and informal leadership etc.  
 
Activities:  
▪ Literature review & Participation in consultations with selected persons, 

including the risk assessment officer and NGOs  
▪ Participation in parts of the mission in Nairobi; enriching the mission’s 

engagement by proposing areas for further questions in the field mission to 
Somalia and making recommendations for consideration in development of the 
final proposal  

▪ Participation in the debriefing workshop  

Jan 2014 
– Aug 
2016 

Kenya DANIDA/ 
GVRC 

Project 
Assistant/
Admin 
Officer 

Response to and Prevention of Gender Based Violence in Kenya – The project 
aimed to holistically prevent and respond to GBV through medical treatment and 
access to justice for survivors in Kenya. This also included primary prevention 
activities in schools, health care workers, police, implementing partners and the 
public in raising awareness of gender-based violence protection, mitigation and 
referral in Nairobi, Kisumu, Mombasa, Kwale and Kilifi.  
 
Activities:  
▪ Case management; including monitoring reporting and coordinating response 

and referrals, via communication platforms  
▪ Supporting medical response and psychological support including referral 

pathways/ partners mapping, representation of access to justice in GBV cases  
▪ Supporting primary prevention activities, including capacity building of formal 

and informal stakeholders, media campaigns and advocacy, child protection 
activities in selected schools  

2015-
2016 

Kenya  African Women 
Development 
Fund/GVRC) 

Project 
Officer 

Health and Reproductive Rights programme – The project’s focus was provision 
of response, primary prevention and advocacy services in Gender Based Violence, 
under the Gender Violence Recovery Centre.  
 
Activities:  
▪ Provide a number of survivors of GBV with comprehensive medical and 

psychological support  
▪ Establish youth – friendly reproductive health services at GVRC units, including 

training youth health workers on sexual reproductive rights and health  
▪ Train GVRC staff on communication systems in GBV programming  

2014-
2016 
 
 
 
 
 
 
 
 
 
 
 
 

Kenya European 
Union/GVRC 

Project 
Assistant 

European Union Violence Against Children (EU-VAC) - The project aimed at 
strengthened child protection system, efficient and, and strengthening the 
capacity of government and communities in Nairobi, Kisumu, Mombasa, Kwale 
and Kilifi.  
 
Activities:  
▪ Participate in capacity enhancement of Department of Children’s Services 

(DCS) and National Council for Children’s Services on case management (NCCS).  
▪ Support organization and training of training for teachers with Teacher Service 

Commission within the 30 participating schools in the eight urban communities 
aimed at empowering 350 selected teachers with skills, knowledge and 
attitude to prevent, detect and respond to violence against children.  

▪ Utilize Participatory Education Theatre (PET) to learn how to deal with violation 
of children’s rights and take up measures for self-protection  

Jan 2013-
May 3013 

Kenya Terre Des 
Hommes 
Netherlands 
/GVRC 

Project 
assistant 

Child Protection Programme by Terre des Hommes – Netherlands – This project 
focused on primary prevention with attention to Child protection in Kenya.  
 
Activities:  
▪ Provision of project management support including mobilization of local NGOs, 

CBOs and other implementing partners in capacity building of child protection 
and primary prevention.  

▪ Support organization and delivery of school essay writing and art competitions 
as part of the primary prevention arm of the program  

▪ Participation in resource mobilization and fundraising strategies, including 
grant proposal writing and review, planning and delivery of fundraising events.  

▪ Mobilization and coordination of project participants for field activities  
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